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COPS Facts:
¥ COPS has provided $9.6 billion in total
funding

COPS has funded $7 billion in hiring grants

$200 million awarded under COPS Tribal
Grant programs

More than 1,600 officers funded to Tribal
communities under COPS grant programs

More than $1 billion for technology to law
enforcement agencies across the country
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More than $201 million to combat the spread
of methamphetamine nationwide

TellCOPS@usdoj.gov — we look
forward to hearing from you.

www.cops.usdoj.gov




GOPS Tribal Resources Grant Programs

The Office of Community Oriented Policing Services (COPS) created a series of programs to meet
the law enforcement needs of Native American communities. These programs include the Tribal
Resources Grant Program (TRGP), COPS Tribal Hiring Renewal Grant Program (THRGP), and
Tribal Mental Health and Community Safety Initiative (TMHCSI).

COPS Native American programs address quality-of-life issues as well as a comprehensive list of
law enforcement expenses, including hiring and training new community policing officers, training
existing forces, purchasing new equipment and vehicles, and more. COPS has awarded more than
$200 million since 1999 to help Native American communities hire more than 1,600 new community
policing officers, including $35 million in fiscal year 2002. TRGP grants help tribal communities
enhance their law enforcement infrastructures and community policing efforts.
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